
 

 

 

REDEEMER REDMOND MUSIC DIRECTOR OVERVIEW  
Redeemer Redmond, a vibrant, multi-generational and multi-cultural congregation of the 

Presbyterian Church in America, is hiring a part-time Director of Music.  We are looking for 

someone who would be able to wholeheartedly join our congregation in carrying out our 

mission:  

Redeemer Redmond is a church of Jesus Christ that gathers for worship, grows by 

community, and goes in mission.  

 

Specifically, we are looking for someone who would be passionate and gifted to help us achieve 

the following vision over the next three years (from Redeemer’s three year vision, 2018-2020): 

WORSHIP SERVICES 
Redeemer’s weekly worship centers on God – His glory, sovereignty, holiness, justice, love, grace, and 
mercy - regularly giving congregation members a renewed sense of the attributes of God, the love of 
Christ and the power of the Holy Spirit. Attenders describe it to their family, friends, neighbors, and 
associates as wonderful, transforming, renewing, compelling, persuasive, enriching, edifying, humbling, 
attractive, informing, enlightening, humbling, uplifting, reverent and convicting. Spirit-led liturgical 
choices made by the designers and the skill and compassion of those who lead the liturgy make a 
powerful impact. Art, architecture, light, color, projections, videos, sound, and worship folders are all 
conducive to the experience of meeting with God.  
  
Redeemer’s pastor(s), Music Director, liturgy leaders, and worship leads partner together to craft and 
lead a liturgy based on the sermon theme that is balanced between regular liturgical rhythms and 
creative adaption.  This liturgy is rich in Scripture, cohesive, personal, and engaging. Sermons are Bible-
based, Christ-centered, clear, interesting and compelling, addressing Christians, seekers, and sceptics.   
Congregation members download sermons after a Sunday when they’re absent and link friends to 
sermons they find particularly helpful for them.  
 
Redeemer’s worship is welcoming but not watered down. Those leading the announcements, liturgy and 
preaching avoid using Christian jargon and explain Christian terms in simple language because they 



expect that seekers and unbelievers are with us each Sunday. They connect deeply with our 
congregation, knowing them as the hopeful and hurting, passionate and depressed, scared and strong, 
lonely and longing, selfish and sacrificial people that they are. When we acknowledge the seekers and 
sceptics among us, we do so with respect, affirming places of common ground, challenging their faith 
assumptions, and explaining “church” elements of our service and language. While we show honor to 
all, the clear focus of worship is on glorifying and enjoying the God of grace and calling all people to 
worship Him.   
 
Because our services are welcoming and engaging to non-Christians, Redeemerites regularly bring their 
friends, neighbors, and colleagues to our worship service, using worship and our community as an 
introduction to the Christian faith. Clear signage, church attire that is neither too formal nor overly 
casual, and greeters who are friendly but not pushy make newcomers and visitors feel comfortable. 
People can be as visible or invisible as they want, and they can get clear and informative material about 
Redeemer, the PCA and the gospel from our tables.   Newcomer Connectors introduce them to someone 
friendly in our congregation, often a person with some sort of shared interest or experience (age of kids, 
home location, etc.).  

WORSHIP TEAM 
Redeemer is becoming known as a church that is passionate about worship. We have attracted many 
gifted musicians and worship leaders. Four worship bands lead excellent, unique, emotionally holistic 
worship that mines the riches of the church’s God-centered hymnody as well as the best of 
contemporary and indigenous songs and hymns. A catalogue of songs has been developed that includes 
hymns, rewritten hymns, contemporary songs, and original music from our own community. Our 
congregation is remarkable for its robust and energetic singing on Sunday morning, encouraged by 
music being available on-line and things like gathering quarterly for hymn sings led by one of the 
worship teams.   

 
The four worship bands are constantly growing both relationally and musically.  The Director of Music 
and Art encourages the team leads through an annual worship retreat as well as monthly supervision. 
Team leads oversee weekly rehearsals, and are excited to recruit and encourage musicians to join their 
bands.  Worship team leads are empowered to run the band and work closely with the pastor in 
planning the set lists and liturgical flow. Younger musicians and others interested in joining a band 
regularly meet with the Director of Music and Art for assessment of their skill and heart.  If gifted, they 
will be added to a band or given resources on how to hone their craft with the ultimate goal of joining a 
band.  

WORSHIP SPACE 
We have worked with Redeemer Middle School to incorporate elements that make the school cafeteria 
more like a church. Our Worship space feels more warm and welcoming like a living room and sacred 
like a cathedral, than either a school cafeteria or a performance venue. For example, we have 
considered working with the school to install a light bar to change the aesthetic and warm up the space, 
creating hangings reminiscent of stained glass windows and using floor lights to create a “living room 
session” sort of feel. Mixed media used throughout the service, both projected and real physical pieces 
that are unique to our church, makes the worship experience more seamless, including song transitions, 
videos embedded in worship, and the use of Scripture and liturgical text displayed on the screen.  A 
creative team regularly produces visual content for Redeemer that is used on Sunday morning as well as 
on the website and other media platforms. 



Characteristics of Redeemer’s Music Director 

The following are the three characteristics that our most important to us in our next Music 

Director at Redeemer.  

1. They understand and live the gospel of Jesus. They embrace the truth that they are a 

broken sinner and, at the same time, a beloved son/daughter. They boldly repent of 

their sins because they are so secure in the love of God. They are teachable, able to 

receive correction and rebuke and are able to correct and rebuke others because they 

feel safe in their identity in God. They are committed to living in Christian community, 

through friendships, Community Group participation, and other aspects of community 

as an expression of their being a part of the spiritual family.  And they use their God-

given gifts to love, serve and strengthen the Body of Christ, the church. 

 

2. They are passionate, experienced and gifted in Worship Leadership. He/she is not only 

an able musician, but understands the difference between playing music and 

worshipping. They are people of prayer, and their heart is alive to God, and this 

overflows into their own writing of songs, hymns and even liturgy. They are able to lead 

the congregation into worship as they worship. And they are gifted in recruiting, 

training, coaching and empowering worship leads, musicians and teams. They value 

Presbyterian worship with its liturgical rhythms and affirm Reformed theology as being 

at the heart of grace-soaked, God-centered worship.  

 

3. Administratively Savvy and Capable. They work well on a team. They flourish under 

authority and are supportive of their supervisor. They accept their jurisdictional 

authority to lead and are gifted in raising up the next generation of worship leaders. 

They oversee the leaders in the Worship Department applying different styles of 

delegation based on the development stage of that leader. They are able to carry out a 

vision using a strategic plan, understanding how the parts fit into the whole.  

 

 

 

  



Redeemer Redmond Music Director Job Description   
 

 

Purpose  To assist the Sr. Pastor in shepherding the congregation of Redeemer into the transforming 

experience of God’s grace through worship. 

 

Accountability   Reports to Sr. Pastor.   

 

Compensation 

  

1. Salary range is from $30,000-36,000 per year (based on experience) for this part-time position.
i
  

 

2. The Church will provide an additional $4,800 per year for medical benefits. 

 

3. No paid vacation is provided, since the responsibilities of this position do not require physical 

presence every Sunday, and it is a part-time position. 

 

Responsibilities 
 

1.  Director shall meet weekly for an hour with Sr. Pastor, on a day and time specified by the Sr. Pastor, 

for debriefing the previous Sunday service and planning and designing upcoming Sunday services. 

 

2. Director shall fill the role of Lead Musician or supporting musician at least two Sundays per month.  

Preferably, that would be the 1
st
 and 3

rd
 Sundays or the 2

nd
 and 4

th
 Sundays, so there would never be 

more than two Sundays in a row where the Music Director is not the Lead Musician or a supporting 

musician. 

 

3. Director shall fill the role of Lead Musician whenever he cannot recruit a Lead Musician. 

 

4. Director shall recruit, train, schedule, and supervise the following personnel for every Sunday 

morning worship service:  Lead Musician, Support Musicians, Sound & AV Coordinators, Production 

Manager, Scripture Readers, Announcement Presenters 

 

6.  Director shall manage Planning Center Schedule for personnel listed above. 

 

7. Director shall ensure all sound and AV setup and takedown is accomplished. 

 

8.   Director shall manage the budget for the Music Department, including ensuring sound and AV 

equipment is maintained. 

 

9. Director shall work with the creative team to ensure bulletin covers are coordinated with liturgical 

calendar/preaching series.  

 

10.  Director shall coordinate and lead annual worship team retreat.  

 

11. Director will design, coordinate and lead special services of Christmas Eve and Good Friday.   

 

Other Requirements: The Director shall be a member of Redeemer Redmond Church. 

 

 



Term of Service 

 

This contract complies with all applicable laws of the United States and will be renewal on an annual 

basis.  

 

Director ______________________________ Sr. Pastor ______________________________ 

 

 

______________________________________ ______________________________________ 

Director signature     Date Sr. Pastor signature     Date 

 

 

 

 
                                                           
i
  The Church estimates Responsibilities 1-8 would entail approximately 15 hours per week (or about 65 

hours/month and 780 hours/year).   

 

 

APPLICATION PROCESS  
If you are interested in applying for this job description please do the following: 

 Send a cover letter to Pastor Jason Dorsey (PO Box 1482 Woodinville, WA 98072). In this 

letter describe yourself, your interest in the job, and why you think you’d be a good fit. 

 Please also send a resume with the cover letter. 

 If you have a digital example of your music that you’ve recorded please send that. 

 If you have a liturgy or worship service that you have designed please send that.   

 Application deadline is Saturday, March 31st.Saturday, March 31st.  

 Finally, on a separate paper answer the following questions:  

Questions.  

 

1. Describe your personal understanding and application of the Gospel. For example, you 

might describe what is your knowledge of yourself as a sinner and Jesus as Savior, how 

the Love and Grace of God is functions in your daily life, how God’s grace makes you 

both soft-hearted, teachable, not defensive and able to confront and rebuke, etc. 

 

2. Describe your life of worship. For example, you might discuss how important is worship 

in your life, describe your life of prayer, how you live under the authority of the Word, 

and the importance of corporate worship in your life.   

 

3. How have you lived out the gospel in Christian community? For example, you might 

describe how important community is to you in living out the Christian life. You might 



                                                                                                                                                                                           

describe your current involvement in the Church, in community group and in church 

ministry/ministry teams.   

 

4. Describe your level of musicianship. For example, you might characterize your abilities 

as a musician, talk about songwriting, composing or rewriting music, etc.    

 

5. Describe your church background. What churches have you been a member of? For 

example, you might share what churches you have been a member at, what churches 

you have worked in, and what experience you have in Presbyterian churches.  

 

6. What is your understand of and fit with Reformed theology? For example, you might 

share your theological commitments, your view of the necessity of God’s grace for 

salvation, your appreciation of the solas of the Protestant Reformation, your valuing of 

Reformed doctrinal distinctives.  

 

7. On a scale of 1-5 (one being lowest, five highest), rank what is your greatest strength (5). 

Personal Integrity/Gospel Character _____ Worship Leadership ______  

Musicianship ______ Raising up leaders/discipleship ______ Administration   _______ 
 


